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iBSTBACT ' 

Th« Stanford workahop aada a coapraljanaiva^ raviair of 
J^«i«vant iaaaaa for analyaing tha aaploya«ut ptoflla of tha 
Aaian/^i^lc kaarlcana and alao' of the available data baa« f or • * 
initiating a ijclantific aconoaic atudy. Tha recoaaandations and 
concl«8i6n« w«ra; (1) an Indapandant turtay should ba undartakanj ' (2t 
Aaian/Pacific Xa^ricana conatitota th4 aaallast ajnorlty, and a iiajor 
•aga«at of th«a constitutaa tha aajcr portion of naa Aaericana, y«t 
tlt|r« axiata an abaanca of adaquata inforaation for propar iKnpovar 
(imning for thaa; (3) tha. Bal an /Pacific X^iarican labor aarket ahould 
ba itadiad aa a coapoalta group, sinca atudiiia coVaring aub^grotips 
(a.9«, aapanaaa, Chinaaa, ate.) raaain too ftiiga«nt«d{ <U) tha 
propoa«4 atudy ahould not ba poftponad until Iha 1980 csnaua datu ^ra 
availablat (5) th* propoaad BttTdy would b« coapletad by 19*82, thus 
profiding a a«t of findings auch aconar for posaibla foraulation of 
tha nation's a anpower naads: (€) th« aanpoaar planning of ^a nation 
baa baan rslatad to tha laaioration policy:. a*nd (7) tha addrass-banks 
of alt^rnata sourcas (for idan^tlfy.ing Asiar Kaaricans) ahould ba-upad 
aa tha "unlvarsa" for tha aurvay ^of tha proposed study. 
(Attthor/FLf) , . ^ " 
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L SOME CHARACTERISTIC FEATURES 
I . I nt roducti on ' . ) 

f ; 

The first scientific workshop on the Status of Employment, 
Unemployment and itide^remp 1 oymen t of As I an/Pac I f I c Americans was 
held on August 20-25, 1578 it" Stanford Un I vers i ny fn Cai ifornlav Thev " 
first part of this report shall begln-by stating some of the veryTtriking 
features that characterised the workshop. , C 

I . I Se 1 dom have we gone \^ five-day professional assembly vW€ 
paxttcipants continued t^ demonstrate their Interest and commitment 
with the highest level of professional excellence and enthusiasm, 
from gavel to gavel. The workshop was called to order at 3\0Q a.m. 
on August 21 (Monday) and adjourned at 12:00 noon on Friday, August 
25, as scheduled. For five days and some forty Intensive hours, 

r 

the assembly of concerned scholars and their gues t-'sQeakers continued 
to share their concern for the scho.lastic Issues relative to a profile 
of the As'i an/Paci f I c Amer I cian ( APA)' segment of the nation's labor 
market. It remains B scientific Issue, an economic Issue, no .less 

significant and no less relevant than the study of the^economl c pro-\ 

k I, ■ * 

file>of the new Inxnigrants from various ot^ier parts of the world for which 
studies have been undertaken and^ith proper allocation of resources. The 

4 

i*ssue was of concern to the participating scholars not only becajuse 
of thefr shared ethnic Identity wl th ^ th I s , segment of the natiop's 
labor force. It was of concern because I;t was a basic economic issue 
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and' the nation's labor market as a whole 



4 



must share this concern. 



Because we are cffencerned with labor market behavior - If Identifiable 
di f fererTtes in behavior' by this criteria - It tsNimportant to know what 



It Is. At prasentp manpoway pol I c^"do5cr i bes only native Americans 

by ethnic category. Others are categorized by occupational characteristics, 

unemployed and underemployed, and Incofne leveK 

I ' 2 It was a broad*bas«d Inter-un i vers I ty 'project where scholars 
frcw-vartous academic I nst i tut lorvs- icross-the- nation-came- to - - 
participate. ScholarS came from the University of Callfornia- 
Berkeley, the University of Ca 1 i f orh i a- Los Angeles, S tate ' Un ( vers I ty 
of California-San Francisco, Sap Francisco University, State 
University of Ca 1 i forn i a^-San Bernirdino, Illinois Institute of Tech- 
nology-Chicago, UtaIN University, University of Hawaii, Arizona' 
State University, University of Pennsylvania, Rutgftrs University, , 
State 'Unl versi ty of New Yor.k-Buf falo, City University of New York,^ 
Howard Un i vers i ty-V/ash ington , 0. C, Manhattan College-Mew York; 
Montclair State Collegf-Ncw Jersey, Bloomsburg State Colleges- 
PennsI 1 van f a , Carleton Un I vers I ty-CanacIa , and Stanford University, 
Callfbrnia. ' 

I > 3 jThis was the first scientific conference which saw a success- 
ful Assembly of scholars from the academic world across the country ^ 
and across the ethnic subcultures of the select population under 
study which was Joined by concerted federa 1 agenci e^ , leaders of 
community-based ethnic organizations, and natlonajly refnowned 
scholars In the fl^eld of employment^ and discrimination jt.udlijs. 
The Interaction and dialogues that followed made the workshop a 
unique experience for all who came to participate. 
I > k As nnany as five federal agencies that bave concerT^ ^or the 
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l55ue5 before the workshop were represented: the office of the 
Comr^lssioner of the U. S. Immigration and Naturalization Services, 
the office of the U. S. Civil .Rights Commission, the office of 
th^ Chairperson of the Equal Employment Opportunity Commission, 

the U, S, Department of Labors and of course, the U. S.^ Bureau - 

of the Certsus. < * 

> 5 Participation by the leaders of the community-based 
organizations in a special session Bedame a'^uccessful 
experience^ It was felt that a continued dialogue with community- 
based organizations alone can enable the concerned scholars to 
undertake successful research in ec<^nomic issues of such sociiT 
Jmport. ^ - ^ 

1.-6 The workshop succeeded In Introducing yet another new dimension ^ 
' to traditional pe.dagog i c ^approaches . Scholars with direct knowledge 
of the issues of employment, unemployment and underemployment In 
fields such as noedlclne, engineering, aad corporate sectors, 

joined!^ profess lonal scholars In Economics as full participants, to carry ^ 
C>n substantive dialogues with academic scholars. ^ 
I ' 7 The workshop was a truly interdisciplinary ferum as It brought 
together professional economists and scholars in varied fields such 
as Statistics, Human Eng i^nee r i ng , Social Anthropology, Medicine, 
Ennineerlng, Management Science, Soclologl sti , Psychologists, His- 
torians. Journalists, and a Generallst, as Betty Lee Sung would 
Insist on describing herself^ 

1 .8 The workshop was a success ful forum where a 1 1 nume r i ca 1 ly 
large cultural subgroups of the Asian American population met 
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togtther: the Japanese, the Chinese, the Filipino, Ihe Koreans, 
the Asian Indians, the Indochlnese - all categories that will be 
independently enurt>erated in the 1980 Census. They oiet and talked 

A 

and succeeded in developing a corrsensus. It was a successful Asian 
Amerl(>an experience. It became evident- that when a problem Is weM - 
specified and sc i en t i f i c pjof ess i ona 1 approaches are sought to 
study the problem, a comprehensive Asian American experience 'can be 
reaJ arid effective. 

I '9 The Worl^!jhop would have been far less successful If Its 
part i c i pan'ts were restricted to ethnic scholars alone, notwithstanding 
their professional standing. The workshop was successful In securing 
learned participation of nationally distinguished schol.ars. Garth 
L. Mangum of Utah University came to deliver the i/ivited lecture. 
Elizabeth L. Scott of Berke^y, a renowned scholar in the fieid of» 
measurement of sex. bias I n emp 1 oyment * spoke on her extens^l ve research 
encompassing measurement of this great social problem of contemporary 
society. Myra H. Strober and Ralph W. Kell*r, both of Stanford 
University, and Thomas Q. Gil son of Hawaii University made gre^it 
cent r i but I ons^Co the program. Provost William F, Miller of Stanford 
University contributed a forthright statement on the Issued in Kis 
opening remarks. 

/ 

r 



II. THE FRAMEWORK OF RESEARCH ^ 

2. 1 At the Stanford Workshop, the myth of Asian American success ^ 
was put to intense scrutiny, and it wis strongly suggested that 
without substantive evidence to the cont rary , ' the nnyth of Asian Amer- 
i can s uccess rema I h's" a my tKV THe re exlY t~5 se r ro~u5 eTiip 

both in terms of (M ) unemployment and (fi) underemployment, insofar 
" *5 Jf^i^i segment of the nation'^s labor force is concerned. Nevertheless, 
f there exists not a single comprehensive economic study of the 
As i an/Pac i f i c Ame r I can employment profile. 

2.2 The basic Issue Is economic. The issue is. of concern because of 
the basic economic nature of the Issue^ involved. The loss functions 
In relation- to <he vcflume of unemployment and underemployment can apd 

have been studied in the context of various' other segments of the national 
labor force. It is recognized that such studies have found additional 
enrichnfient when scholars who personally sh^^fe direct experience of 
and interaction with, the specific labor force segment, have offered 
to join related studies. They bring an addltl'onal input and can 
help develop a more realistic framework of research. This has been 
especially true for studies r'elative to sex discrimination on the job. 

2.3 The Asian/Pacific American (APA) population I^ 1970 Is known 
to have been serious ly^underest imated. The Bureau of the Census 
reports that the rate of undercount for the Black minority was four 
times fs high as that of the White majority. It has been suggested 
that the smaller the size of a given minority population, ^he higher 

' wi 1 1 be the rate of undercount for the census enumeration. The 
Bureau of the* Census is aware of th is problem and has initiated 
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bold correctlvt measures for the APA segment of the nation's 
population. In addition, the recent liberalization of tmmigration 
laws an^ the more recent extraordinary events In Vietnam have con- 
tributed to a rapid increase In the APA segment of the nation's 
population. In the absence of any f I rm est Imete , it Is guessed 
that the I98O census- wl 1.1 show the number to be in the range of 
four to five mi 1 1 ion. 'It was suggeste^d at the Stanford Workshop 
that preliminary data indicate that the labor force" part i cl pat ion 
rate of this group Is relatjvely high. One estimate has It that 
there is now nxDre than one million As Fan/Pac i f i c Americans in the 
nStlon's labor f/^rce. It was 'thought to be an underestimate. 
2. k The Stanford Workshop established that the existing body of 
census d^ta, including th« CPS data, canViot be expected to yield 
reliable estimates of the employment status* of ty\e APA labor force, 
Their distribution Ir the CPS sample remains seriously uneven and th 
size is v^ry small. The Bureau of the Census acknowledges this 
fact,^nd they share the concern that their forthcoming decision 
to' identify APA labor force in^the CPS data [wi 1 1 not be expected 
to improve the s i tua^t i on . Given* the d I ? t r i but i on of the APA labor 
force in relation to labor market structure, a fully independent 
survey is called for, 

2, $ The framework of research and ^n appropriate s urvey towa rds 
a scientific study of the statu!{^of unde remp 1 oyrf)ent complicate the 

problem ^further, The need for an independent survey becomes even 

more compelling. ^ ♦ 

2.6 Given the fact (I) that there exists the need for a study 
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on the merit of economic Issues, (ii) that there exists no stud^ 
which nieets the need, (Hi) th ^ th^ d i mens i on of the problem is 
recognizably large and growing, ( i v) that the participation of 
scholars who share ethnic identity with the APA labor force can 
be useful and ( v) that there- ext sts no body of -census data ; the 
Stanford Workshop recommended that an i n te r- un i ve rs i ty research 
group undertake to condi/ct an independent survey, with emphasis 
on stratification on the basis of^a) income, (b) date of 
immigration and (.c) ethnic sUb-culture of/various groups of the 
APA population.. A detailed questionnai re wi 1 1 have to be developed 
by the Research Task Force in consultation with the Advisory Council. 
(The Task Force and the Advisory Council^, pp.lf-12). It is 
important to add that the Stanfo.rd Workshop emphasized that one* common 
survey of the APA labor market is important. Such a commom survey 
will be in line with the new federal guidelines establishing the 
fi\^fold exhaust i ve classifications. In add i t i on, g i ven the size of 
the APA in the nation's labor force any further breakdown will be 
counterproductive. The questionnaire^ SQ developed, will have to be 
pretested. 

2' 7 Several independent sources of data were indicated at the workshop 
(i) The U. S. Iramigration S Naturalization Services is developing 
a body of names and addresses of sorne one-ha 1 f mi 1 ! i on immigrants 
with ''Green Cards." This body of data wilj have coding for ASIAN; 
AMERICANS. It will be possible for the Research Group to obtain 
access to this INS data-bank, and use a raridom sample of several 
thousand individuals for the employnient survey. This body of data 
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will* reflect speci-al characteristics of the APA labor fcyce of recent 
immigration vintage (riot yet naturalized citizens). [Preliminary^ 
conferences wi th^Vf. Gu i^^l 1 e rmi na Jasso, Special Assistant (Research) to 
the U. S, Commissioner of INS have taken place, and Dr. Jasso; (who also 
came to speak at the Stanford Workshop) Is hope fulyan^ positive about 
the proposed study and possible cooperation In terms of access to 
the INS address-bank.] 

(ii) The U. S. Department of Labor is generating a data^bank on 
unemployment insurance with coding for ASIAN/PACIFIC, and this body 
of data would be avai 1 ab 1 e\for generating a random sample for the 
proposed studyy This data will be expected to give i n format i^^/^ i n 
terms of income stratification of the APA labor force- ^ • 

(iii) The CETA data from cities with high APA concentration also 
can "be used for additional stratified samples. It Is true that the 

'CETA coding with "OTHERS, '^no specific coding ''ASIAN/PACIFIC," will 
invol^ some problems for data-analyses. \ 

(iv) It AS possible that EEOC data^bank, which has been the basis 
of an independent study by a private consulting firm based in San 
Francisco, could be used. However, it was ' s ugges ted tha t the Ose 
of the EEOC data-bank may compromise "randomness" criteriar of the 

• sample, ^nce the EEOC data often originate in an adversary situation. 
Further i nves t i gat i 6?i in this respect would be desired- 

(v) The use of data-bank of professional associations encompassing 



universities, hospitals, corporations, federal and Ideal governments, 



where relatively higher concentration of APA professionals has been 



noted remains yet another possibility. The American Medical Association 
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Is reported to have a bank of <;Jata covering more tj^lfr'ten thousand 
foreign medical" graduates. 

(vi) In addition, further efforts will have to be continued to 
persuade the Bureau of the Census to broad^rr the CPS survey 
appropriately to help generate reliable |(^mp I e for the study of the 
employment profi le of the APA labor force. The Bureau of'^TiTW:ens us 
recognizes the inadequacy of the present situation, but does not plan 
substant i ve work in this regard until mid-ISSO's or late I980's. 
2-8* The work of. Dr. Elizabeth L. Scott of the University of 
California-Berkeley, encompass 1 n^^^a^set of twenty-seven determinants 
of sex-discrimination on the job, becZJmes an immediate framework of 
reference. Dr. Scott made a strong presentation of her findings at 
the Stanford Workshop. She asserts that according to her findings, if 
it is disadvantageous to be an. Asian/Pacific American, it is much 
more so to be a woman, in the American employment market. Dr. Myra- 
H. Strober of Stanford University spoke at the workshop refuting the 
"residual" approach to estimating the extent of job discrimination. Her 
suggestion of ^'limited access" of wornen to the primt labor market as a 
determining factor was seen as-pointlng to a key aspect of the phenomenon 
of discrimination. The nature of "fractured" or sec^uestered labor 
market-^ for the APA labor force became the theme of many papers^ 
presented at the Stanford Workshop. 

« 

2 » g Some formal presentation of the general theme for a framewQrk 
for the proposed research will be stated in the third part. One 
must hasten to note that empirical testing of economic loss functions 
relative to ( i ) unemp 1 oyrpent and (ii) undet*empl oyment can be a 
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difficult task. The concept /of a "fractured" habor ,ni«rk'et relates ' 
essentially to market d! f fan^nt ! at i on" based In^^tjjX^se. orv per- 
ception by the rest of the /»<5C i «^ty that th^ 'As i an/Pac) fi c 'Amer I cans are 
« different category. Th^ role of unobse rvab le , qua'lttatiVe N^ariables 
may c ruci al , ^Ipd- research, ef forts to quant i fy ttte-^seemingiy unquan"-- " 
tifiable have often bfeen difficult. But some progress can and has 
been made , and ' that provides iFurther^rrotl v^vi on to)pres5 for further 



research. , ^ ^ ''^ y. " Jii ^ - ' 

"THe Stanford Workstiop est^b 1 I shed art inte>-Hjn i ve^J^iiTit rese.drch 
group for cc!)nt i nued s tad i es of the APA labor market. The research wML 
be conc^ucted. by an ititer-unT^ vers i ty te^amwi^th the cooperation of an^ 
Advisory Coun^ii, cons j st i ng of scholars from academic i'ns t i t ut i ons / 
public and corporsite sectors. Distinguished scholars* in the reJated 
research areas, Qr; Curtis C, AMer, University of San Francisco, Dr. ^ 
Elizabeth L.^ Scott, University of Ca I i forn i a-Be rke I ey , Or, -Jack Chfernick, 

Rutgers Un i vers i ty- I nst i tute of Management and Lafcor^ have very\kindly ^ 

, ^ • \. ' ^ . J ■ 

9ff<^r*d to scj^ve on the Advisory Council, . , V - 
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The Research Task Force shall consist of:' 

» . 
I^azuo Sato, Professor of Economics 

State University of New York-Buffalo 
Robirto S. Mariano, J^rofessor of Economics 

University of Pfrfinsyl van i a and University of 

Ca 1 i forn i a Berke ley 
Gregory N. T. Hung, Pr9fessor of Economics 

Howard University, Washington, D. C". . ^ 

Woo Bong Lee, Professor of Economics 

Bloomsburg State College, Bloomsburg, Pennsylvania ^ 
Joseph S. Chung, Professoi; of Economics - 

Illinois Insti tute .of Technology , Chicago, 1 1 1 inol s 

Yuan- 11 Wu, Professor of Economics 

University of San Francisco and the Hoover Institution, ^ 

Stanford Un I vers i ty 
VInc«nt Su, Professor of Economics 

City University of New Yark-Baruch College 
Manoranjan Dutta, Professor of Economics - Director of the 

Stanford Workshop, Rutgers University, New Brunswick, N. J. 
Thomas Q. Gllson, Professor of lndustri»l Relations and 

Associate Dean for Academic Affairs ^ 

Hawaii University, Honolulu, Hawaii • ^ 
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List of Participants ' (' 

fj^ in ordtr of'Program Appearance ' ' 

Haresh Shah, Professor of Engineering, Staa/ord University, California- 
Manoranjan Dutta, Professor of Economics, Rutgers University, New Jersey ' ' ' 
William F. Mi Mer , Provos t , Stanford University 

Walter Postle, U. S, Department of Labor, San Francisco California 
KazgdPSato, Professor of Economics, Spate Un i ve rs i ty of New York-Buffalo t 
Tapas K. Sen, Project Manager, A T S T, New Jersey 

Roberto S. Mariano, Professor of Ecc5nofni cs , University of Pefansy 1 van i a 
Woo Bong Lee, Associate Professor of Economics, Bloomsburg State 

Co 1 1 ege Pennsy 1 van i a 
Brij 8: Khare, Professor of Political Science, Cal i forn i a State Uni vers ity- 

San Bernardino 

Joseph S. Chung, Professor of Economics. Illinois Institute of Technology 
Garth L. Mangum, Professor of Economics, University of^ Utah 
Thomas Q. Gil^on, Professor of Econoi^iics and Industrial Relations, 
Kawal i Un i vers i ty 

Myra H. Strober, Assistant Professor of Economics. Stanford University. 
Ca 1 I forn i a \ 

Tino Calabia, U. S. Civil Rights Commiss-ion, Washingtgn, D. C. 

Damodar N. Gujarat^i, Professor of ?conom^t^*^, City University of New York-" 

Baruch College and Graduate Center 
Shlla GIdwani-Boschi , Associate Professor of Economi.cs, Manhattan 

Co 1 lege . New York 
Joj i Konoshima. AmeVican Federation of Teachers 

Kanta Marwah, Professor of Economics, Carleton University, Canada 
Paul L^ung, Associate Professor of Psy chol bg*; Un i ve rs i ty of Arizona 
Roshan L. Chaddha, Supervisor/ Statistics, Efisl 1 Laboratories, N. J. 
Roger Herriot, Bureau of the Censu^, U. S. .Department of ComrDerce 
Margaret Schooley, Bureau of the (^nsus, U. S. Department of Commerce 
Guillermlna Jasso, U/.S, Immigration and Nat u ra 1 i ;;at i on Servi ces^Wash ington , D.C, 
>--(i^rald Chan, Equal EmploVment Opport un i tv Commi s s I on , San Francisco', C'al<^ 
Suresh Desai , Associate Professor of Ecdnomics, Montclair State College, N/ J, 
Yuan-ll Wu, Professor of Economics. Univer*>itY of San Francisco 
D. G. Lanjewar, M. D. , Mi seracordi a Hosoi ta U TJew York. 
Bryan n , Director, Asian Amer(can Studies Program, WashPngton 

State University, Washington. 
Gregory N. T, »tung. Associate Professor of Economics, Howard University. 

Washington. D.C. 
Mamcru Ishikawa, U. S. Depar^tment of Labor, Washington, D. C, 
E 1 I zabeth L. Scot t , P rof es sor of Stat I s t i cs , Ur I vers I ty of Ca 1 i forn i a-, 

Berkeley - V 

Betty Lee Sung, City Universal ty of New York Cl^y College 

Raj>ndra Prasa'd, Ass i s^t ant ^ Supe r I ntendan t , S|n Mateo School District, Californiia 
H. Hashimoto, San Mateo School District, California 
Thomas Kono, San Mateo School District, California 

Kanak Dutta, Member, The Governor's Ethnic Advisory Council, State of N. J. 
G. B. Lai, The Hearst Newspaper Group, Cal i forni a(emerl tus) 
Esther Kee, Chairperson, Council of Asian American Women n 
Ralph W. Ke! ler ,Di rector , University Placement Services, Stanford 

University. California 
Sondra Sen , Dl rector , Ethnic Heritage Study P.r?og'ram of the Association 

of Indi ans In Ameri ca , Inc* 
Ki-Taek Chun, U. S. Cjvll Rights Commi ss i on , .Wash i ng ton , D. C." 
Sally Knack,^ U. ^ GtvM Rights Commission, Wash i ngton , - D. C/ 
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III. SEARCH FOR AN AS I AN/PAC I F I C, AMER I CAN EMPLOYMtNT PROFILE^ 
2J_ Towards Oaf In In g th« As i an/P«c I f I c American. 

if the American Labor\ force is the set, the Asai n/Paci f i c American 
labor force is a subset, and this subset is the subject-matter of 

our investigation. A broad-based five-fold exhaustive classification 

~ - ... ^. ... - .-. - 

of the set, as has been currently adopted by federal guiTelfnes, Is 
accepted. The present classification ba^es itself on continental 
regional origin, rather, than on r«ace/co lar/ethn i c identification. 
The five-foi^classi^flcation Is: 

The nativiis of North Africa 
The immigrants ftom Europe (wfiite) 
TNe ir^igrants fr^om Africa (Black) 

The immigrants from Central and South America (Hispanic) 

The Immigrants' from Asia and the Pacific Xlands 
(Asian/Pacific American - APA) 



(i 
(il 
(iii 
(iv 

(v 



Any ^uch c 1 ass I f I c^ i on is bound to be arb i t rary .and certainly less 

\ V 
'than perfect: The present one has its merit and Is accep^ble,, 



^3- 2 T"he Undercounted Minority > 

The subset of APA population in the 19^70' census was recorded to 
X^be approximately .two mi 1 1 Ion (Table I, p. \k) . 

/ The 1970 census figures are believed to be serious underestimates 
and warrant corrective adjustments for the following reasons: 
(a) The general undercount: 
^ First, it must be recognized that.no census can accomplish one 

hundred percent adcurate enu(7>erat Ton . The U. S. Bureau of the Census 
estimates that for the 1970 census, the undercount for the White wfs two 



I 
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POPULATION, BY RACE AND SEX^ 

[In thousands. As" of Apri ) I, 
Alaski^ and Hawaii. See also 
■1^70-, series A- 3»- J0^. ] • 



Table I 

19^0- TO 1370, AND URBAN-RURAL RESIDENCE 
I960 AND 1970 

Resident population. Prior to I960, excludes 

nietoinoal Statiatias; Colonial Times t,o 



Race and 




U.S. Total 
Japanese 
Ch t nese 
f i 1 i p i no 
Othar* 

Male U.S- 
Japanese 
Ch i nese 

F M i p i no 
Other* 

Female U.S. 
Japanese 

Chi nese 
Fill pi no 
Other* 



19^0 



131 .669 
127 
77 
^♦6 

5 

66,062 
72 

57 
AO 
k 

65,608 
55 
20 
6 
I 



1950 



I 



150,697 
I k2 
118 
62 
A9 

7i»,833 
77 
77 
kS 

27 

75,8|^ 

^ k\ 
16 
- 22 



Total 



179.323 

237 
■ 176 
2 l8 

88.331 
225 
136 
I 12 
I 15 



90, 1^2 



0 
102 

103 



I960 



Urban 



25,268 
381 
227 
130 
150 

60,733 
l8i» 

129 
80' 
79 

97 
50 
71- 







1970 




Rural ' 


Toto 1 


[ Urbon.i 


Rural 


5A,05«> 


203,212 


149,325 


53,887 


83 " 


591 


524 


68 


1 1 


^♦35 


419 


16 


A7, 


, 3i»3 


293 


50 


68 


721 


593 


127 


27,5^8 


98,912 


71 ,959 


26,954 




■ .271 


240 


31 


6 


l23 


220 


8 


32 


189 




31 


36 


365 


300 


64 


26,i»^6 


104, 300 


77,366 


26,933 




320 


, 283 


37 


k 


206 


199 


8 




154 


134 


19 


33 


356 

1 


293 


63 , 



Based on 196O urban defi n i t i on : 
'Aleuts, Asian Indians, Eskimos, Hawai 
N^and other races, not shown separately. 

Source: U.S. Bureau of the Census, U.S. Census of Population 
part I, and vol. IV, part 3; I960 and 1970, vol. I. 



ans , Indonesians, Koreans, Polynesians, 

r950, vol . II , 



IG 



percent, while that for the Black was a i gh\ per(!:ont four tfmes 
as hJgh, It has been suggested that the 'rate of undercoun^ may ba 
sti 1 1 Kiqher for the 'APA population. 'Betty Lee Suncf [50] In her 
stu^^y projects that for the Chinese Americans the rate of undercount 
coulj have been as high as twenty tp twenty-five percent. Lack of* 
knowledge or limited knowledge qf English language, she suggested, 
c6uld be an issue In this regar<i. 

The basic issue Is one bf perception - even If language was not 
a handicap. Historically, the Asian Immigrants have been made to 
perceive that they do not belong to the class of immigrants who 
really belong here. We shall develop this point further in the next V 
section. Thus, those As'lan Immigrants who arrive here fail to 
percAive thai they are welcome to ^e enumerated In the Un I ted rSt ates 
census. It has further been suggested that the smaller the size of 
a ml^norlty group in a given population, the larger the rate of Und^r- 
enumeration Is likely to be for the group. If this hypothesis was 
found to be "t.rue," the undertpunt rate for the APA in 1970 census, wklch 
constituted 5ome«»one percent of the total population, would be far hiJher 

> 

than the undercoat rate for the Blacks wHo ' cons 1 1 1 uted the largest 




minority group. It has been argued elsewhere [9] that the Whttte as 
well as the Black America must share the I r' respons I b I 1 1 ty In regard 
to this smallest minority group. .The^re Is an apprehension amongst the 
Asian AnDericans that the official majority (WJiIte), as well a$ the 
official nr^fnority (Black), have no way of fully appreciating the 
problem of this smallejt of all minor I ty .groups in the United States 
population. 
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(b) Tha 1965 Immigration and Naturalization Act: ' , ' 
Th« 1965, Immigration and Naturalization Act finally abolishi;j 
the archaic "quota'\ syip torn. This enabled the larger inflow of V 
immfgrants from Asia. The 1970 camiui enumeration could not have ^ 
included them. (Table 2, p.' 17, Table 3, p. I8) 

,(c) The 1970 census provided tabulations for immigrants from 
China, Japan, Korea and the Phillipines. Figures for immigrants from 
other East Asian countries we re a "projection'-* from the pool "others." 

(d) Finally, immigrants from the Indian sub-continent countries 
were not considered as Asian Americans until r^ecently. As late as 1976; 
they were re-c l^ss I f ied as Asian Americans, and from various estimates 
based on projections from the 1970 census, and the recent immigration 
figures, this group consists of approxi rrjate 1 y a third of a million' 
people. , ^ 

(e) The recent immigration from Vietnam under too well-known 
historical circumstances, will further add to the number of the APA . 
population. (Table A, p. I 8) 

There is no firm estimjite of the APA popu I at I on ,and the best 
guess is that the 1980 census w) 1 T show the number to be higher than 
the four million mark, approximately two percent of the population, 
3-3 The Size of the APA'^Labor Force: J 

> 

The 1970 Census tabulations show (table 5&6) xhat as high as 
63.8 percent of the Japanese, Chinese and Filipino Americans 
participated in the labor force. Indeed, there is a very high labor- 
force participation rate for this group a^ reported by various 
researchers. Marwah (38 1 and Sato presented the following 

two tables. If the above rate is accapted as a bench-mafk and If 



IMMIGRANTS., BY COUNTRY OF LAST PERMANENT RES I DEN CE : 1 820 TO 1977 

[ I n . thousands , except percent. For years ending June 30 except, beginning 
1977, ending September 30. 

Data, prior toJ906, refer to country from which aliens came. 
Becauserof boundary changes arid changes in list of countries separately 
reported, data for certaFn countries not comparable throughout. See also 



Coun t ry 


1920- 
1977 

total 


1951- 1 


1961- 


1972. , 1 


1.97.3... 


1074 




:i.a7r."' 


^ Percent 


i960 
total ' 


19 76 , 
total 










1 820- 
1977 




'1971 - 

liLL 


Asia 


2,573 


153. '3 


'427.6. 


116.0 


120.0 


127.0 


2P 2 


I ^6 . 7 


150.8 


5 K 


2 . 3 




Ch i na 


510 


9.7 


3^4.8 


8.5 


9.2 


10.0 


9 2 


9 .9 


12.5 


1.0 - i 


1.0 


2.i4 


Hong Kortg 


169 


15.5 


,75.0 


10.9 


10.3 


10.7 


1 2 S 


13.7 


12.3 


. h 


2.3 


2.8 


India 


1 ^40 


2.0 


27.2 


15.6 


12.0 


11.7 


1 U 1 


16.1 


16.8 


. 3 


.8 • 


3.5 


1 ran V 


33. 




I0-.3 


2.9 


2.9 


2.5 


L . L 


2 6 

1 


^4.2 


1 


■I 


7 


1 s rae 1 

Ik 


80 


25.5 . 


29.6 


3.0 


2.9 


2.9 


3.5 


5.2 i 

i 


^4.^4 


.2 


.9 


.8 


Japan 


^00 


^46. 3 . 


^40.0 


5.0 


6.1 


5.^4 


i4.8 


^4.8 i 

1 


i4.5 


.8 


1.2 


1-3 


Jordan 


3^ 


5.8 


11.7 


2.^4 


2. 1 


2.5 


2.3 


2.i4 ' 


2.9 


. 1 


-3 


' .6 


Ko re a 


21 1 


6.2 


3^4.5 


18. 1 


22.3 


27.5 


28. 1 


30.6 


40.7 




1 .0 


6. 1 


Lebapon 


■ \e 


^4.5 


15.2 


3.0 


2.6 


3.0 


^4.0 


5.0 


5.5 


. 1 


.5 


.9 


Ph 1 1 i ppi nes 


3k3 


19.3 


,98.^4 


28. 7 


JO. 2 


32.5 


31.3 


36:8 


38.5 


.7 


13.0 


8. 1 


Turkey 




3.5 


10. 1 


1.5 


1 .^4 


1 A 


1 . 1 


1 .0 


1 .0 




.3 


.3 


Viettiam 


26 


2.7 


^4.2 


3.V 




3. 1 


2.7 


2-.'4 


3.'4 


. 1 


. 1 


.8 


Other As i a 


LJ.1L 


9.0 


36.7 


13.0 


13.5 


.1 3.8 


13.2' 


^16.2 


U. 1 


.^4 


1 .2 





Source: U . S . I mmi gr* t i on and Naturalization Service, Annual Report^ 
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Table 3 , 

IMMIGRANTS, BYj:dUNTRY OF BIRTH; 1951 TO 1977 



[In thousands. For years ending June 30 except, begrnning 1977, ending • 
September 30.] 



Country of 


1951- 


1961- - 


1971- 








8i rth 


1960 


1970 


' 1975 


1976 


1977 






total 


tot<il 


total ' 




i 




Asia 


157. 1 


i*V5.3 


^61 1 .8 


1^9.9 


157.8 




China 


32.7 


96.7 


85.6 


18:8 


19.8 




Hong Kong 


3. 1 


25.6 . 


Z\ .5 


5.8 


5.6 




India 


3. 1 


31 .2 


72.9 


17.5 


18.6 




Japan 


kk. 7 


38.5 


23.8 




i*.2 ' 




Jordan 


5. 1 


1 i*.0 


13.2 


2.6 


2.5 ' 




Koi^ea » 


7c^ 


35.8 


112.5 


30.8 


30.9 




Phillip! nes 


18. 1 


101 .6 


153.3 ' 


37.3 


39.1 




Vietnam ^ 


2.0. 


i*.6 


• 19.3 ' ■ 


3.0 


i*.6 





Source: U.S. Unnigratiop and NatVra I i zat i on Service, Annual Report, and releases 



tharacter T St I c 



Refugees, tQ,tal 1977 

Refugees , total , 1976 

Refugees , total , I 975 

Male 
Female 

Age: 

Under 6 years 
6- 1 7 years 
i8-2i* years 
25-'*'* years 
^5*62 years 
63 years and over 

Occupat ion 

Medical professions 
Professional, technica 
and managerial 

Clerical and sales 



IlOOQ) 



I 



67.5 

55. 



20.4 
36.1 
22. 7. 
32.3 
9.3 
2,5 

30.6 
2.2 

7.^ 



Tab 
TQ 13 



rcen 



100.0 
100.0 
lOQ.O 



5'*.7 
^5.3 



16.6 

29.3 
18. 
26.2 
•7.5 
2.0 

100.0 
7.2 

2k. 0 
11.7 



Con t i nued 



Occupat ion 
Service 

FarmI ng ^ll^f i sh i ng , 
and r'oreitry 
Agr i ci^l tura I Process int 
Machine trades 
Benchwork, assembly, 
■ repa i r 
Structural and 
Transportat ion 
Unknown. 
Educational level 
None 

Elementary 



const ruct 1 on 
mi see 1 I an%ous 



Secxndaji^ 
Uni\^^i ty 

Unknown 



and above 



Jifi^e r 



Rut 



2 
I 



15. I 



Percenr 



7.6 
k.3 

\k 

8.7 
k. I 

6.6 
16. 9 

7.9 
IQO.O 

2.1 

17.9 
37.9 
19.5 
22.6 



Source: 1976 and 1977, U.S. Dept. of Hea[.th, Education, and Welfare, Task 
Force for Indoch-ina, Report to ihe Congress; 1975, U.S. Dept. of State, 
Interagence Task Force for Indochina, Report to the Congreee. 
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the current base population Is three millipn, the APA labor force 
size win be determined at 1.9 million. It I s kI de 1 y be 1 i eved- that 
the number II more than a million and others suggest that It may be 
close to 1.5 mllUon. But igain any firm figure Is lacking. Given 
any of the abov* estimates, the APA labor force Is higher than one 
percent of the nation's current labor force.' 

If I n forma t i on/ about the APA popu-latlon and the related 
labor force has be#n sketchy, the problem Is much /TXDre acute with 
resp«ct to the Piytlflc Islanders. Walter Postle, Economist, U. S. 
Department of Labor, In his remarks at The Stanford Workshop 
emphatically pointed to the paucity of scientific I nformat I on" and 
analytic study of the economics of the Asian/Pacific American segment of 
the national labor market. / 

The Asian Americans have had nohlstory of disadvantage, fhe 
Blacks have a history, the grim history of slavery and lynch^ngf; 
The natives of North' Am^ri ca lost the wa^ and their existence is 
now threatened. The Hispanrc Americans have a history of difficult 
Immigration process via exploited, low-paid jobs. The women have 
Institutional handicaps. Thm Asian Americans lire percyived to^^ave 
their voyages to America the eaiy way and they have no economic handi- 
caps. The truth Is the 1917 Asian Exclusion Acft , and the closing of the 
gates to the I mml gran ts from Afghan i s tart to Korea - the "forbidden" 
Asia. The truth Is armbodled In the history of restricted Immigration" 
quotas. It has been argued [lO] elsewhere that we need not Indulge in 
analysing the relative Inttnsltl.es of dFsadvanta^es' and discrimination 
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ilu* to the "slave" lebor, thd I'cheep" labor, thj/ "defeated" labor and 
the "forbidden" labor. 

« 

If restriction and denial of entry are seen as conservative 
practices, jthe liberals have their own myths too. They ar>e the 
architfcts of the phrise "Brain Drain.'' Insofar as economic calculus. 
Is conce^ned, this is indeed a myth, however lofty and liberal, its 
cpnnotati<ys rnay be.* The new Impiigrants from Asian countries are often 
seen as "bVa i n 'dra i n" and a loss to the economic development of the. 
countries of their origin. It needs ^'two blades of a peir of scissors" - 
supply and demand, [36] for economic value of an input to be determined. 
If there is plfjnty of supply and no demand, the "brain" is useless, 
and reduces itself to a non-economic Input " The *'b ra i n dra i n" is 
at best a slogan to re-establish the Ricardran theory of free mobility 
of goods but not of factors of production. 

In today's fast moving Inter-dependent world, both labor and 
capital are i nternat lonalty mobile artd such nrwbility has contributed 
to the greater prosperity of the world as a whole. Even for t^e Asian 
count^ries,' the so-called "brain drain" can have an Economically 
positive effect. If the European experiences in terms of historic 
"brain drain" from European countries are of any gufdellne*^ 
The world as a whole woulc^rhave been a poorer place to live, if successive 
rounds of ' emi grat ions from Europe had never taken place. 

3*5 The As i an^ Amer i cans have it made, (see tables 5&6 , p. 21-2) The 1970 

\ 

census tabulations establish that the median family Incomes of 

the three groups, the Chinese, the Japanese and the Filipinos, compare 

favorably wfth the national family Income median. Indeed, these groups are 
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Table 5 ' f 

Asian Population by fUtioaal Origin, 1970 





Japanese 


. Chinese 


1 

Fi 1 i pino 


Tota 1 

Hill ions . 


Population 


58832A 


^31583 


336731 


1 .357 • 


% of U.S. 


(.29*) 


(.2U) 




(.67%) 


Fore i gn born % ... 


.20.8 




.5.3. |. . 




1 6 yea rs ol d or 
over 


A^89'5A 

~ J J ^ 

0 




226^80 




Tota I In the labor 
forced 16 years old 
and over 




19 1 751 


1 5^9^7 


. 622 


{% of 16 years old 
or over) 


(62.7^) 


(62'. 1^) 


(68. A*) 


(63. a;^) 


Total Employed * 


263972 


183562 


131555 


.579 


{% of labor force) 


) (95.9) 


(95.7) 


(8A.9) . 


(93. 10 


Med i an Schoo 1 . Yea rs 


12.5 


12. 


12.2 


12.37 


No . of f ami 1 i es 


1 339/2 


94931 


71 326 


300 1 Qk 


Mean f ami 1 y size 


3.36 ' 


3.98 




3.76 


Median Income 
per f ami 1 y 


$12515 


$10610 


. $10331 


Sill 52 


% of f ami 1 i es 
below poverty^ 
line ' 


6. A 


10.3 


i 1.5 


8.8 



Source: U.S. Census of Population, 1970. excludes other Asians 
Acknowledgement - Dr. K. Marwah 
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Table 6 

Employment characteristics of ethnic groups, 1970 

Total White Negro Spanish Japan-Chin- Fill- Korean 
origin ese ese p I nos 



3.8 3.6 6.1 5.5 2.0 3-0 i^\7 3.6 



Unemployment rate, 
16 years & over 
nfia 1 e 

fema]^ 5.3 5.0 7.8 8.0 3.0 3.7 k.7 s.^ 

Weeks worked in - W 

1969, 16 years & / 
over / 

' 50-52 67.0 68.0 57.8 61.6 70.9 61.2 60.9 
male 27-^9 19-9 19.1 27.^ 25.1 16.5 21.8 25.1 
-26 13.1 12.1 \k.B 13.3 12.7 17.0 U.O 

50-52 ^3.5^3.7 ^2.2 39.3 52.3 ^1.^ ^+2.9 
female 27-^ 28.0 27.5' 31.8 29.6 25.0 30.it 30.3 
-26 28.5 28.8 26.0 31.1 22.7 27.6, 26.7 

Income below the ' • 

poverty 1 i nc 

persons 13.6 10.8 3^.6 2^*.^* 7.5 13.3 13.7 

families 11.6 8,7 25il 19.^ 6.^* 10.3 11.5 

Median income 9f persons, 16 years 
and over 

"lale * ^158 5217 757^ 5223 5019 6^*35 

fem9\e 20k\ 2313 3236 2686 3513 27^1 

1 

Sourcer^^ C^sus of Population , 1970, volume-^-^B, table k; IC, table 7; 

IG, table's k, 7, 19, 22, 23, 3^, 37, 39, ^9; 6A, table I, 9A, 
table 1. 
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Acknowledgement - Or. Sato 
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seen to be doing better*. There exists a. recent "quick" study 
sOfDowhere in the State Departme^whlch draws s i mi I ar cone 1 us i ons 
for the Americans of Asian Indian her'ltage. 

Yuan-H Wu writes [5^\, "The large number of poor Chinese, especial 
in the Ch i ria towns , h^ve somehow escaped the full attention 6/ those 
concerned with the plight of minorities. These Chinese Americans 
have ma^naged to survive through a high participation rate in the 
labor force. According to the 1970 census, 59 percent of Chinese 
American families had two or more income earners, which compared 
with 51 percent for White families." Betty Lee Sung [50 ] concludes: 
"The Chinese family median inconr>e is higher than the national average, 
but the. figures in themselves are deceptive." She proceeds to add, 
"The subs tantial ly lower personal income figures reveal a more accurate 
measure. Maraino argues [35 J "At first glance, aggregate data 
from the 1970 census may indicate that Asian AmeVj cans are well-off 
tn terms or income, employment, e'ducation and returns to schooling. 
However, appropriate adjustments should be Introduced for the presence 
of multiple workers in Asian American families as well .as for geo- 
graphic regions since most Asian/Pacific Americans are located in high- 

OPpst areas in the U. S." Also, a more relevant xiomparisop is with -~ 

non-Hispanic Whites than wi^h the ove ra 1 1 ha t i onw i'de averages since 
"disadvantaged groups in the overall population will tend to lower 
na t i ona 1 averages and 'thereby inflate the s tatus of As i ans . " Mar t ano 

3 Filipino and Chinese men are no'b^tter off than Black men 
gard to median incomes in SMSA's such as Los Angeles, San 
CO, New York and Ch fcago, arid Honolulu where there is a high 



/ . 

\ * 

concentration of Asian Americans'." R. L. Chaddha (p. 25-26) prosent^ 
evidence, based on for©! gn scient rsts ' data collected fey the National 
Science Foutidiit i on , Chat, correc ted v for years of schooling, foreign 
scientists immigrating from Europe, compared with their p^ers 

immigrating here from Asia, (i,) make relatively higher average 

/ ; ' -- . 

earnings, (ii) enjoy more rapid rate of career advancement. Sato 

y ■ . ^ 

(table 7) and Sen (p. 28-9) independently present evidences that school 
ye^r adjustments may reveal the rejat^ive Ipw earnings profile \)r - 
the i an/Pac i f i c Americans. Sena's presentations further offer stx 
dl fferentials [kj] . ! 

- ft 

Other arguments for an upward bias in the 1970 tabulatiohs: 

(a) the. general unde rcount , -4:he magnitude of which Betty Lee Sung 
[50] projects for the Chinese as higrt as 20 - 25 percent, left the 
disadvantaged segnDent unrepresented in the. census profile; 

< 

(b) native-born, Engl i sh .speak i ng, re'spond to the census while 
the new i mm i g ran ts ' w i th seMous language handicaps fail to respond/ 
Indeed, the unenumerated remain at the bottom of the earnings 

p ro f i 1 e ; • 

( c) app rehens i on for i mm! g rat i on c rack- down mot i vates many poor 
Asians to report "incomes" non-existent, arfd the true state o»f 
unempj oymen t rema i ns h i dden ; 

(d) the state of underemployment is very serious. Jobs in 
family business are often contributing factors towards inflating 
family median income. The discrepancy between realtively high 
family median income and the relatively low personal income can be 
explained by such phenomena; * 
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^ Years of school compl#k«d, 25 yaars and over, In 1970 

^ Total Native of native parents 

~ Ame r . 

Ind i an 



^ Wh I te Neg ro Ame r . Others Japanese Chinese Filipinos Korea^i^ 



No school 

years com- 1.6 0.9 3-3 ^ 7-8 2^.5 1.8 II. I 5.6 2.8 

pleted 



Median 

years 12.1 , 12.2 9.7 9.9 12.2 12.5 12. k 12.2 ' 12.9 

completed 

% High 

School 52. 57.1 31.0 33-5 56.2 68.8 57.8 5^.7 7M 

graduated 

% Col lege 

graduated 10.6 11.8 k.2 3-5 I?. 6 15-9 25.7 27.5 36.3 

SOURCE: Census of Population . 1970, volume 2-IG,^table 3, l8, 33, itS; 
volume T-5B , table I . 



Age distribution of Japanese Americans by sex, 1970 

A^e 

0- |i» 
.l5-2i» 
/ 25-3'» 

65-7'* 
75- 

SOURCE: Census of Population . 1970, volume 2-IG, table 2. 

Acknowledgement - Dr.' K. Sato 



Total 


Male 


Fema 1^ 


23.6 


26. I- 


21 .i* 


16.3 


17. 


15.3 


13.7 


13.1 


U.? 


17.9 


\k.2 


2\ .1 / 


l'*.3 


U.8 


13.8 / 


6.2 


6.8 


5.7 


A. 7 




5.0 


3.3 


3. 1 


3.5 



2,9 



ft 



1 



100 -1 



90 - 



< 

...irr... 



"80 



70 - 



60 -1 



50 ~ 



-0 -T 



^ 30 -J 

UJ 



20 -J 



10 



r'^. 

I_ 



^ MS 



4r C 



10^ 



- t 



19^0 
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EDUCATION VS INCOME 
WHITE VS ASIAN V/SLES 
AREA: NATION AGE; 16-64 * 



H5- 



_£5 



J — 
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AM 



1970 
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£5 



^5" 



AM 
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(•) g«n«r«l lack of p«rc«ption - a f«nse of resignation to 
uncertainty - result* In the poorer segment of the Asian Americans 
being left out of the statistics. This Is so because of the lack 
of decision-making power*. For the Asian poor, there Is no power 
Center to look up to and tharafort thara Is no grga to racord tha'l r 
unamp I oyman t / un da rampioyman f: " Tha on \ y way " th ay co u I d maki "} I ~ f s — 
to ba succassful and I'f thay hava not fnada It, tha option Is to ba 
laft out. Thus, tha family median Incoma Is basad on tha "succass- 
storias*' to tha axcfuslon of thosa who have failed; 

(f) *f Inal ly, th^ census Income profile Is basad on sampling 
(20 - 25 percent) arid given the serious unda rcount , > tha bias of 
tha estimates for the family median Incomes reported may be larger 
"than generally acceptable; ' ^ 

(9) jobs and tha "odd" Job need to be distinguished- The "odd' 

Job Is a code name for a stat^ of serious underemployment. Many 

Immigrants fro(n Asian countries with advan(^d schooling have been 

known to be working as night security guards and/or messenger 

« 

boys in corporate houses. Such a situation can develop if and 



only if there Is no Job In tha prime occupaiylonal field of choice 
for the candidate/ ^ 

yds 

Tha myth that the Asian Americans have It made has been 
persistant, and until very recently, there has been no Investigation / 
Into the reality of the situation. That Asian Americans hfve 
suffered no dl s^dvintage and that the 1970 census tabglatlons 'show 
their relatively high family iriidlan Income, continue to lend strong 
support to the myth of Asian American success. It Is argued here 
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th^at on both couo4s» the r«$t of Amtrica has erred, 



The persistence of rrr/th can still find ^upport from two other 
sources: first, the quick facile studies by many social scientists who 
have used limited data base and have told their stories of Asian 
American success. Gujaratl's findings [l9] drew wl despread criticism' 

because of i ts data-^base-r wh I ch- was- too much -aggregati ve — 

and heavily biased upward. It l^s perfectly logical to compare median 
family Income of two comparifcle groups, say a group of Asian Immi- 
grant physicians and a group of native-born white physicians, 

« 

adjusted for years of practice and schooling. It Is wrong to compare 
a select Immigrant group with the national avisrage measure which 
is heavily deflated by the Inclusion of various •^d I sadvan taged'* 
groups of mi.norities. Mariyio l35] has argued this point. 
Chaddha (A] reported i^studlt^ based on a cross-section random 



sample (n»300) that there exists perception of discrimination 
amongst profess I onafl Asiitn Indian Immigrants. A similar finding 




about the Asian Indian Immigrants was reported by Elkhanlally and 
Nicholas [13]- Another study by Mohapatra [391 based Itself on data- 
rawn from "who Is v<ho amongst Indian Immigrants" type listings. 
Obviously*, such directories exclude who Is not "anybody.*' Those who 
have not made It, they c«nr>aln left oyt from the data-base itself. 

The second group of scholar's approach the problem very differ- 
ently and often without any well-defined framework, and thus>draw« 
Illusory conclusions. A case In point will be the' design of re- 
search when a scholar ventures to compare t^^e earnings profile 
of Asian immlgrafnts In the United States with. what they would have 
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••rn«d shdlild they have it«y«d back In thetr respective countries qf 
origin in A$ la. 

3-6 Odd Jobs ere not Jobs: • 

Stanley Lebergdtt [29] xites the statistic that In 1969, 6.^4 per- 
cent of Japanese Ainerican families were in poverty compared to 8*6 
percent of the Wh i te fam7 11 as T IBM s ma^^^ " 

the Japanese Americans' economic profile. One wonders If that 
# 

could be considered a misuse of statistics. The relative econbmic 
affluence of the Jewish Americans cannot disffrove the hiitory of 
discrimination against them. The absence of employment discrimination 
against the Jiipanese Americans remains to be proved [22] Ishikawa con- 
tends. The work ethics of Asian Americans may encourage them to accej^ 
a job, not necessarily the one that would match the individuals' background 

Yuan-ll Wu [58] cites yet another set of statistics which might 
have lent further support to the myth. Consider the following data \ 
tabulation from the 19^0 census: 

Chinese A) 1 U. S. 

1. Service workers outs i de the . 30.9 5-8 

househol d 

2. Operatives, etc. ^ ^ 22.0 17-9 

3. Managers, Proprietors, etc. 
^ • (non-farm) 21.39.6 

Wu explains that the higher proportion In the category of managers 

and proprietors reflected the existence of many small Chinese retail 

•Stab n shmeints in most cases owned by poorly-paid workers -who 

aspired to be self-employed. The real situation i-$ "one of failure^ 

and restgnatloft, not one of mythical success," he points out. 

Jo»eph S. Chung (7) complains of lack of Income-data on the 

0 
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Korean Americans. He points out that the n)edl«n. urban Income 
of Koreans^' according to the 1970 census tabualtlons, was lower than 
that of "Japanese-Chinese /^erlcans but slightly higher than that of 
f^llplno Americans. In the cafe of rural median household Income, 

the Korean I ncome was the loUes t-anx>ng- the Asian Amerl can groups v 

As against this state of relatively unfavorable situation, the same 
census (1970) tabulation proje^cts that the Korean American Income 
profile Is roughly comparable to that of the U. S. population as 
a whole, The -we 1 1 -known fallacy of composition must be recognized. 
Chung draws upon the survey "Minority Owned Business: Asian American, 
American Indians and others" conducted In 1972, by the Bureau of 
the Census (55], and makes the ^oint that of a total of 1,201 business 
enterprises owned by Koreans, an overwhelming percentage Is small 
business establishment. "The smaHness of thrf Korean ethnic enter- 
prise can be^^surmjsed by the fi^ct that orvly 2^9 firms employe'd paid 
workers and that the average number of workers per firm was six* 
Average gross receipts per year were $6^,839." The Korean Americans are 
seen to be se 1 f-emplqyed businessmen.- The status of business seems 
to conceal a state of underem^loym^\ . Chung^presents the rising 
trend pf the Korean Immlgratlori and calls for an Immediate study of the 
economic profile so that apprbprlate policy ^clslcns can be formulated 
(table 8) . . . 
3- 7 TfT R««l I ty : A di ffer«ntl«t«d )«bor market: 

There e>Jsts a differentiated segment of the American libor 
market. Immigrants of As I ah/Pac i f I c heritage are per eel vej^ to be 
different and distlnqulshableif rom other major components, of the 
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nation's labor market. Even if they spoke English, end indeed, 
Irmni grants frpm the Indian subcontinent countries are geneVally 
English-speaking, by ''appearance*' thay are d I s 1 1 ngu Tshab le from the rest 
This differentiation of the^ As I an/Pad f I C . labor force is not based 
on language, o^ religion, or racial origin/ or on any one single 
issue. It Is a "mix" of many Issues; It Is a composite Issue, 
It is Indeed a matter of perception, baspd on their lack of shared 
experiences blised on the Greco-Roman culture and/or the Judo/Chrl st j an 
religion. It Is an experience of being "e;<cluded", being "restricted,*' 
and^it has its rcxDts In comnxDn n I storl ca 1 experiences, shared by the 
Immigrants from Asian countries 

Economics of Discrimination has been extensively disused In 
literature. It ts important to note that the differentiation Is real, 
and observable. Arthur Cecil PIgouv [^2] discussed the concept of 
discrimination - and here Is the Pigovtan case of "third degree" 
discrimination. More recently, Edward Chamberlin [5] wrote on 
product. dl fferent iat [on and Imperfection of the market. An Asian 
American is not considered either WHITE or BLACK; Brown or Dark 
may be the terms often introduced for the^ r descriptions. 

Given the above background, the employment profile of the 
Asl an/Piici f I c Americans must be studied in the context of a differ- 
entlfted segment of the nation's* labor force. The issue \^ not 
whether they are more or less disadvantaged, or they are more or 
less differentiated,. In comparison with other- d( fferent fated segments, 
The fact Is that they belong to*a differentiated segment of the 
labor force* If fo» the scientific approach calls for objective 
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r«$#«rch based on reltvant facts. Should such investigations show 
that they are a "nf>oder' minority group, there will be a great deal 
to learn from such findings. If otherwise, appropriate policy 
measures can then be developed for combating income Inequality due 
to n^arket differentiation. 

Thus, the issue Is an economic one. An excellent survey of theories 
of ractal discrimination is found in Marsha 1 I [37] ; Andersen [l] has 
reported some Innovative work. The literature on the theories of 
discrimination (appendix I ) is extensive. Marwah [38] in her survey, summarizes 
"The taste-based aversion nx>dels of Becker and Arro\>/ and envy-malice 
models of Krueger and Alexis have followed the neo-c lass i caJ traditions... 
Bergman and Welch are similar to, Becker's Model. The wage-differential 
dimension of discrimination is covered in the neo-classical economics 
under the human capi tal theory , a la. ...Becker, Ben-Porath, Mincer and 
Rosen." The literature extensively covers race and sex discriminations. 

There Is hardly any comprehensive research enopmpasslng the Asian/ 
Pacific American labor force as such. Betty Lee Sung[50,5l], Yuan-Li Wu [57, 
58], Man [3^4], Leung^ [32] have studied the Ch fnese prof I le . 
Harry Kitano [2^] has studied the Japanese Americans. There are 
several other recent studli^s nx)Stly by emi nent *^cholars In sociology 
and political science. 
3. 8 The U. S. Bureau of the Census 

The U. S. Census Bureau distributed the following analysis- 
(see tables 3 & 10, p. 3 7- 38) at the 1980 Census Advisory Committee 
for the Asian/Pacific Americans held at the Bureau headquarters on 
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' rhe CV*s for total popiilation. Hack* and Spanish are baiod on anstittuteH fro« the June 1978 CPS. 

*rhe CV's lor the Asi^n unJ Pacific Aa»ericun |K>|HilHtion are hasoU on eHtimitas which usiitMe the %awm relationship between the Asian und Pacific 
Aiacrieon population in 1978 us in 1970. Tha C^'s given are upproxHawit ions to thone which would bo obtained If the di^to on the Asian and 
Pacific AMorit;iii |K>pulations wora available froai the CPS. ' 
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Table IQ. CV'i of Certain Estimates froi» CurrontrP^pulatlon Survey Based on Ti«e for 

Special Characteristics of Asian Pacific Americans. Total Population, Black and Spanish 1P78 





_ . . ^ * . — - 

Asian/Pacific Aw^^icans 


.j» ■■■ ■ ■ \ 

J 


Total Pop I 


Blacks* 


Spanish* 








Two Year 


1 ' 
Two Year 












March 


Average 


Average of 












Double 


of Regular 


March Double 


\ 






Characteristic 


M^hly 


Sample 


March 


Sample 


Monthly 


Monthly 


Monthly 


Equate 


estimate 


Estimate 


Estimate 


Estimate 


Estimate 


Estimate 


Total Panilles 


5.1 / 


3.8 


4.0 


3.1 


0.4 


1.1 


1.7 


Total Households 






3.5 


2.6 


0.3 


0.9 


2.1 


Median Incone 














Fani 1 ies 


3.8 


2.9 


3.0 


2.2 


0.4 


1.5 


2.2 


Households 


3.8 


2.8 


2.9 


2.2 


0.4 


1.2 


2.1 


Percent in Poverty 
















Families 


12.7 


10.0 


10.0 


7.3 


1.1 


2.2 ' 


4.3 


Persons 


13.6 


10.0 


10.9 


8.2 


1.7 


2.3 * 


4.9 


Percent High School f 


2.4 


1.8 


1.8 


1.3 


0.3 


1.4 


2.1 


Graduates 













I 



41 



ERIC 



' The CV's for the total population, Blacks nnd Spanish are based on estimates from the March 19f7 
supplement to the CPS. 

' The CV's lor tlio Asian and Pacific American population are based on estimates which assume the same 
relationship between the Asian and Pacific American population in 1976 as in 1970. The CV's given are 
approximations to those which would be obtained if the data on the Asian and Pacific American populations 
were available from the CPS. 
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Novtmbar 9, 1978. Schooley [k(>] prattnttd the same table at the 



Stanford Workshop (August; 20-25, 1978). Following the widespread 



response ^ [5^ J : 

'*Jhe Census Bureau Is just beginning to Implement research and 
make plans for a major redesign of the Current Population Survey 
(CPS). It 1^ anticipated that the r'edesign will be fully oper- 
ational In early 198^^. As part of the research, we will Invest- 
igate methods of Increasing the rellabHIty of Asl an' Amerl can 
and Pacific Islander data. We will also consider publishing 
data cumulated over 12-2^ months.'^ 

The above presentation Is a conf I rmat Ion that there currently 
exists no reliable estimates describing the profile of the APA 
Employment Status, Of course, the U. S. Bureau of the Census has 
upgraded Its survey plans for the 1980 census, and this Is expected t< 
yield an Improved data-base. The monthly current population survey 
(CPS), as is designed currently, cannot offer a reliable estimate for 
the ^roup. An expanded sample and/or to accumulate the relevant data 
ffom successive nx)nthly su^eys, could.be an option. To conduct an 
Independent Survey, following the Survey on the Income and Education, 
conducted In the spring of 1976 by the U. S. Bureau of the Census for 
the National Center for Education Statistics, OHEW, could be yet 
another alternative provided the appropriation for funds Is made 
avallab-le. The U. S. Bureau of the Census plans to expand Its CPS 
survey at a future date and may then be able to obtain reliable 
estimates for the Aslan/Paclfic American Employment Profile, 
tl^n the "smallness*' of the size of the given subpopulatfon and its 





r' 

un«vtn distrubutlon acrots th« nation, dttignin^the sampling 

t«chnlqu« at an aconomlc cost wt)) continua to be a difficult problem 

for the' Bureau. 

iJt The Issues : 

(I) The Job Search: 

The issues of concern.-for. the- AtIan/PaG{-f-{c- American -labor 

market are many. First, finding the Job Is a problem'. In a study 
of job-search, Gldwani [15] reported that using imaginary profiles 
of two comparable, rather identically comparable, c<»ndidates, one 
with Anglo-Saxon name and the matching one with an As i an ^ Indian 
niftne, her survey of some thirty employers showed discrimination against 
the Asian-name applicant. Her imaginary candidates, girls.as they were, 
carr^Ied identically comparable physical measures, as she reported. A 
similar exercise for the Fl 1 i pi no Ame r i cans has been known to exist, 
(il) The Letters of Recommendation: ' 

Even when a candidate is successful in c-learing the preliminary screen 
inj, the As i an- i qpW grant candidate suffers difficulties in obtaining 
comparable letters of recommendation. It is much more so for the 
recent immigrants who have not attended schools in this country. The 
immigrants from Europe are in a comparative advantage, first because 
they have friends and relatives and acquai*nj^ances In churches and «ocial 
clubs, and secondly, because there Is much greater traditional 
•cctptances hare of the values the ImmlgranN from Europe bring 
•with them, ^ 

(iil) The Less*- than-Compe 1 1 t i ve|Of far 

Since the Asian Infimlgrant has noway of convincing his/her 



potential American employers that the school of plumbing he/she 
went to in the Asian country was no worse than hym ones here, and/or 
In Europe, the candidate usually falls to obtain 'a com(>et 1 1 1 ve. bargal n . 
At times, the Asian Immigrant is induced to accept the less-than- 
competitive offer, lest any chance to "enter*' Into the American labor 
market vaaishes, or becomes uneconomi ca 1 ly delayed. The point Is the 
key one. The "entry" or the "access^* to the market Is not "free" to the 
As i ang^imml grant . Myra Strober [^9] emphasized the same point for her 
study relative to sex discrimination on Job, 

(iv) The Less- than-Compet i t i ve Job: 

An Asian immigrant physician is not always perceived to.be a 
physician, and it is at times attrl-buted^ the immigrant's medical 
education. The same !$ true for engineers, dentists, nurses, and 
may be true for priests too. An Investigation alone can establish 
the truth or otherwise. Until then, charges of bias and discrimina- 
tion continue to persist. 

(v) The Career AdvencerDent ; 

The technical skill and professional aptitude need to be 
evaluated by the peers. The process of peer evaluation cannot be 
free and op«n for the Asian Immigrants because there exist social 
barriers, perctlved and/or, real, This Is perhaps less for the native- 
born Americans of Asian heritage; perhaps less for those who have ' 
spouses who are nat I ve-born , perhaps less for academic professions at the 
uni vers I ty- level s and/or for research scientists. Perhaps, ther* 
Is no exception, and the process of career advancement for the Asian 
immigrants, subject to/" const ra 1 ned" peer evaluations, becomes sjow. 
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Chaddha [k] in « study suggests similar findings, and Ishtkawa [22] 
•rguas that underamploymant , rathar unamp loymant , i t th« prima 
concarn for tha At>in Amaricans. Indeed, delayed and/or constrained 
carter advancement can surely result in serious unJerempI oyment , 
and tha loss of productivity Is iggravatad. ^ 
( vT r THe CbsT o f " t hr "W^a"te?- f Fow "1^^^^ 

Brij Khare {25] and Kazuo Sato [kh] refer to the Water-flow 
Model and the resultant success by way of career advancemant of 
the Inml grant-groups » especially of some segments of the Japanese 
and the Asian Indian Immigrants, and they conclude by emphasizing the 
ccit that follows from the sense of loss of Identity. If the concept 
of '^polyglot" has been rejected and If the concept of '*pl ura) I sm'* 
has been found to be optimal for the American system, the Water-flow 
Model of easier career advancement can be seen as further shiftjng 
the loss function^ and thus as contributing to the long^-run Ipss of 
productivity of a certain segment of labor force of the nation, 
(vi i) The Sex^I scrlmlnatlon and the Asian Women: 

Marwah [38O has argued at length the cMe of discrimination 
for Asian Immigrant Wonoen In labor. The "t r 1 -ml nor I ty" and Job 
discrimination provide a specific case study. The sex discrimination 
on Job has been studied at langth, and has baen extensively 'measured' 
by various researchers (appendix 2) and we have referred earlier to the 
works of Scott [^5] and Strober ['♦8].. if so, tt is not too difficult to 
extend the design of experloient or consider the case of Job discrimination 
in relation to women, Asian, and foreign-born, - the ''t rl -mi nor 1 1 y" . 
(viti) The Asian Or 1 gl n-Phys 1 cl ans : 

Lenjewer [28] notes that the Fore I gn Med! cal Graduates are 



a h.lghly h«t«^og«nou8 group. If th« FMG's should be allowed to 
Immlgrat* into th« United St«tts,/Ve should certainly not exploit 
thtm or tntlce thtm to stay here to fill up unpopular Jobs Irf under- 
sarvtd commun 1 1 1 as A controlled experiment using the body of data, 
some ten thousand FMG's In the data-bank of the American Medical 
Association can be eas I ly. conducted to determine the 'true' state of affairs 
(Ix) Foreign-Born: 

■s 

Bryan 0. Y. Man [3^] concludes an extensive study by emphasizing 
the ?%npact of befng fore I gn-'born • Using the Chinese data In the 
states of Californfa and Hawaii, Man shows that for the Chinese- 
American, the influence of race alone cannot be seen to relate to 
"the pre;/aillng perception and conceptue 1 1 zat.l on of race relations 
tn^ America* The complex modifying effect nativity has upon the 
relationship between race and socio-economic achievement suggests - 
that Immigrant staVus may be more significant, and race less 
significant, In the achievement process." Man continues: "that the 
foreign-born Chinese achieve far less than do foreign-born Whites, 
however, ln<ll^tes a more comple^x relationship among race, natlvfty 
and achievement..," The above analysis brings Into focus a very 
Important aspect of study, for. a greet majority of the Asian AfDerlcans 
are "foreign-born" and first generation Immigrants. • (Tjtble II and 12); 



(x) The Indochlnese Americans: / j 



c 



Gregory N. T. Hung [21 ] uses the INS data of some \kO 
refugees from Indo-China and summarizes some of the socio-economic 
character I St I cs . Hung In the satee paper, rtfers to a quick survey 
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T«bl« I I 

INCOME DISTRIBUTIONS FOR CHINESE AND WHITE MEN, 25-6i» 
IN CALIFORNIA AND IN HAWAII IN 1969 
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^California / 


Maw« 1 1 




-Ch tnUM 


- WhltBi 


f 1 1 Fl V * V 


- Uhif •« 

Will L W 


Non« 




1 73: " 






$1-3,999 


19.2- 




7.6 


11.7 


000-6, 999 


Ik.l 


12.2 


11.8 


17.1 


$7,000-9,999 


20. 2 


25 5 


29 5 


2^ ■? 


CIA AAA \ \\ AAA 

5 1 0 ,000r 1 »♦ , 999 


22.2 


31.2 


28.9 




$15,000-19.999 


6.9 


10. 1 


11.8 


10. 1 


$20,000-2i«,999 


2. 1 


3.6 


4.7 


^ 6. 1 


$25,000-29,999 


1.5 


1.8 


0.5 


3..0 


$30,000-i«9,999 


<l.5 


2.5 


1.9 


3.0 


$50,000 or more 


O.it 


0.9 


0.9 


0.8 


Total 


100.0 


100.0 


100.0 


100.0 




( m) 


(1,355) 


(211) 


(890) 


M«dlan Inocme: 


$7,7^6 


$10,018 


$9,881 


$9,639 

* 
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T«bU,l2 

OCCUPATIONAL DISTRIBUTIONS FOR MEN 25 TO (>k YEARS' OLD, BY RACE AND 
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STATE, IN I960 
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Occupat ion 



Ca) Ifornia 



Hawa i [ 





Ch Intse 

(') 


• _WhI_tt,^.. 
12) 


Chlnaf#V. 


Whites^ 

w 


-f 

Profass tonal s 


18. 8t 


16. 9t 


l8.3* 


20.0* 


Managarf/Admlnlstratdrs 16.5 


15.5 


17.4 


•21.0 


Salas 


9.2 


8.5 


7.3 


' .6.5 


Clfrical 


8.8 


7. 1 


1 H. 2 


6.5 


Craftsmen 


7.6 


23.9 


22.6 


21 .2 




, n.6 


15.5 


9.0 


1 1.3 


Laborers 


1.5 


3.9 r- 


^ 3.0 


k.2 


Service 


22.0 




6.9 


#3 


Private Household 


1 . 1 


0.0 


0.0 


0.6 


Farmers 


1.3 


1.8 


1.0 


1 . 1 


Farm Laborers 


0.6 


1.5 


0.3 


2.9 


Total 


100.0 
(22,586) 


100.0 
(2,565,867) 


100.0 
(8,365) 


' 100.0 
(25,359) 


^Source: U. S, 


Bur«au of tha 


Cansus. U.S. 


Census of Population: 


I960. Subject Rep 


orts. Nonwhita Population by Raca. Ft 


nal Report 


W(il-IC, tl9Si: f 


abta ^0). 






^Source: U.S. 


Buraau of tha 


Cansut. U.S. 


Census of 


Population 



?pt 

(1963: 123); Subjact Raports. f^arsons of Spanish Surnama . FJnal 
Raport (>C(2)-IB, (1963: Tabla-8). . 



Sourca: U.S. Buraau of tha Cansus. U.S. Cansus of Popirlatlon 
I960. Vol I. Charactartsttcs of tha Population. Part 13. Hawa " 
(19^: Tabia l55) ' 
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and notes tht labor force participation rata for this group of 

Asian Americans is as high as 66.5 percent, with 79.2 percent 

for fnen and ^49-8 percent for women. Hung Ip.i*; Table 13] then adds the 

following words of caution: 

"i. The statistics are based upon telephone interviews with 
which the Indochinese are not familiar, 
^ 0 2. Because of the stigma attached to unemployment, there Is 
a tendency to exaggerate the employmenj^ situatfon, 

3. The term "employment*^' as understood by the Indochinese, ^ 
means having a job, any job.*' 

Hung continues to suggest that a special survey based on specific 
data sources derived from refugee relief and rehabilitation agencies 
in the various non-governmental groups alone can be expected to 
develop a meaningful emp loyment/ufDemploymcnt profile for this group. 
Indeed, given the historical situation of Vietnamese Immigration, 
Hung's argument has merit. 

(xl) The Korean Americans and Absence of Any Study: 

Pointing to the absence of any comprehensive study for the 
Korean Americans' employment profile, (there are some related studies 
for the Chinese, Japanese, and Filipino Americans) Woo Bong Lee 
[ 30j sta^tes : . . ."Many Korean Americans encounter a variety of adverse^ 
factors In the American job market that could either cause or prolong 
unemployment and underemployment. Among these factors are (I) appear- 
ance, (li) language barriers, (ill) lack of American job-experience 
.and. train Ing , (Iv) degrees and education which aKe not really accepted 
and recognized, (v) lack of Anoerlcan business experience and limited 
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Tabit 13 



r 



EMPLOYMENT STATUS OF PERSONS 

AND OLDER BY AGE AND SE 
(W«tght«d P«rc«ntag 




YEARS 



Ag« 



Unw« lght«d 

N 



Emfxloytd 



Not 
Emp loy«<i 



Unwa ight«ctf 



Employed 



Not 
Employed 



Tot* 1 . 



16-24 . 
25-34 . , 
35-44 . , 
45- over 



101 

217 
238 

MO 



95.2 
95.7 
97.5 
90.6 



4.8- 
4.3 
2.5 
9.4 



154 

113 
129 
81 
31 



f3.2 

93.1 
95.6 
96.7 
73.3 



6.8 

6.9 
4.4 

3.3 
26.7 



^Opportunity Systems, Inc., Survey V, July-Augu'st 1977 
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«cc«tt to financial and managerial rasourcff*, (vi) d I tcrl ml nat I on 
/and prajudlc*, { II) 1 1 ml tad mobM I ty , . (yl I K) sod o-aconomi c and 
cultural background dlsslmtlar to* that of 't>ia dominant group, and 
(Ix) othar toclal and aconomic prob lams Lae then argues for an 
Independent survey, and 'an Integrated study of the As I an/Pad f I c 
Americans. Separate and Independent studies for each cultural 
subgroup cannot be useful for meaningful economic analyses, 
(xll) The State 6f Hawaii and the As I an/PacI f Ic Americans: 

thomas Q. GI Ison [|6] describes the unique population com- 
position of the State of Hawaii, '*the onty state In the Union where 
the majority of the population Is ^sleo American by birth or ancestry. 
Evan, so, for the new immigrants, Gilson continues to statif 
"...on initial employment, organized efforts at acculturation, 
particuTarly in preparation for employment was found to be successful , 
both In an experimental program Involving recent Filipino and Kor^MO 
immigrants and in the Vietnamese program. .Th I s type of service 
should be available to recent Samoan and nilplno immigrants." ^ 
The issue of "nativity" to quote Bryan Man [3'*] becomes 

T 

pressing, and further research alone can determine the magnitude 
of the problem. 

(xiil) The "Asian Americans and Aroarl can Academia: 

Suresh Desa! [8] in a paper, dwells at length on the 
"structural" imperfections of the market referring to the Asian 
Americans and . the Amer I can academia. Drawing upon the "non-profit 
model of I ns 1 1 tut 1 ona 1 behavi or" Desai points to^ the ri>lative dis- 



crimination to which the Asian Americans are exposed even when their 

f 1 

academic superlorl ty and competitiveness refnain unquestioned, and 
he attribute* the situation to what thel r' Ame rj can pee/s perceive 
as "Inferior" personal characteristics. The result, Desal concludes; 
Is th«t the i r «c*d«mi c cr«d«nti«)$ sh*)) remain "undervalued." 
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(xlv) The Affirmative Action Policies! Seniority vls-a-vls Job 
Secur I ty 

The latest federal guidelines assert that the five-fold classWl-- 
cation of the American labor force must not be feen to be based on 
race and shall not be used for any catego r I ziit I on of a group as a 
minority. Indeed, the term "minority" hardly ever appears In the 
official notification, ^However,, an Important purpose of such five-fold 
classification Is to develop statlltfcs for federal reporting and 
one such reporting Is for the affirmative action programs. This Is 
a difficult relationship to ^comprehend; on the one hand there* is 
the concern for being "pure" In tKe compilation of data, and on the othe% 
hand, the same data body Is being used fpr socio-economic normative > 
purposes which aften are considered at*best "ad hoc" reasoning. In 
most official notifications, nf)entlon Is made of the Blacks , the Hlspanlcs 
and then the global term used Is "other minorities." Often, the 
local authprltles argue that the Asian/Pacific Americans are not 
"minorities" for hiring and promotion, and for that matter for all 
affirmative action programs. This Is a situation of double 
Jeopardy whjch Involves 'Mast In" and '^flrit out." It wiTT be 
proper riot to have any categorization al all, and'^con 1 1 nue to 
suffer from the dangerous Illusion that all Americans, sex, race, 
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•thnlclty notwithstanding, «re «qua). If not, th«r« exists no 
c«s« for th« f«d«ral, state a*nd local officials for pot specifically 
mentioning the As I an/PacI f I c Americans as an Independent category 
of minorities. In recent years, the situation has been confounded 
by the Jack of uniformity of decisions at various administrative * 
levels In re.gard to the status of As I an/PacI f I c Americans as a minority 
^roup. The U. S. Bureau of the Census In the U. ,S. DjipartfDent of 
Commerce, took the leadership In considering th^Is group as a "minority* • 
The Aslan/PacI fic Americans shou I d be conslder^lid as a ''min- 
ority" because they have a history of being de s c r I m I n a t e d 
given the history of "exclusion^' and "restriction^' 

\ 

practiced by the U. S. 'Immigration S^frvices. ?j Fu r t h,e rmo re , 

by "appearance" , they continue to be "observt^d" as differentiated from 

the majority group, the Whites, and also from the other recogplzed 

minority groups, the Ulacks, the Hispilhlcs, the Natives of North America. 

And, they have only a limited "access" ^^the American labor market. 

They must be cor«Idered a "minority" for all decis lon-mak ihg purposes. 

(xv) The Asian American Youth I • 

Sen ( 7 ] ( T .lb 1 e I M po I n t s out that not un 1 1 ke other mi nor I ty 

youth groups, the Asian youth suffers from a much higher labor 

force non-participation than their white counterparts. Betty Lee 

Sung [50] and Yuan-ll Wu [57] hav# referred to the "Ch I natown 

Youth Gangs" and the releted crimes. 

(xvl) Education and Earnings: 

I ^ 

Sen ('♦7] and Chaddha present preliminary evidences to 
show that for both males and females, the average educational level 
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Age Group. 20- 




















Whites 


79 


6 


15 


TM 


5 


21 


78 


10 


12 


As lans 


64 


h 


22 


58 


k 


38 


60 


16 





Thus, like other minority ethnic groups, the Asian youth suffers from 
a much higher labor force non-part Iclpat Ion (and' by that I mean here 
both "unemployed" and "not In labor force" groups) than their White 
counterparts. 
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Is consl»t«n.tly higher for tht Asian group^ Som«tlm«» In the colUgt 
•nd above cetegory, the Asians »how twiceias high a percentage as 
the Whites, when In the Income category the picture Is reversed. 
Indeed, Earnings per school year, and/or earnlng$H)er education-dollar, 
ere likely to show the Asian Arrwrlcans to be discriminated against. 

S 

Uj) A Framework of Research and the Data Base 

r 

(I) The Search IFor ^ Data-Base Is a baffling problem. But the 
framework of research is of prime concern' and must be carefully designed 
Barry Chlswick [6J, I rr a paper, reported that the earnings profl^ 
of the White imrdlgrants from Eastern Europe provided no evidence "of 
discrimination. Commenting on his finding, Martin Bronfenbrenner 
seriously questioned the framework of research Chi^wlck adopted. for 
his study. The Issue is of prime concern, and ft is the" design of 

research which often becomes responsible for wrong conclusions from 

(I 

a given body of data. i 

(m) The U. S, Bureau of the Cerrsus has current/y no way of providing 
a rel I able employment profile of the As i ah/Pac I f I c Americans, as 
has b«en noted, ear 1 ler. The I98O Census, as its projected quest 1 onrva i re 
indicAJtes, will cefitalnly be able to generate a large body of data 
for developing meaningful analysis for the employment profile of this 
segment of the American labor force. Even so, it will not be easy to 
generate a deta-base for this specific group fa^ a comprehensive 
employment s\udy until late (1^ the 80 ' s . 
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f 

(MI) A stiVch of alttrnatlvt data-biit reveals the following 

I nformat ton. .GuMlermlna Jasso of the Immigration end Naturalization 

Servlceiff^In a recent presentation [23] suggested that the INS 

has developed a data-base of several millions of new Immigrants with 

Identification of the coijntry of origin of the Immigrant, This Is 

indeed a mine of Information, and can be very meaningfully 

utilUed for a comprehensive study, (See Table^lJ, p- 5^) This body of 

data can be used to Investigate. 

(i) immigrants from Europe and immigrants from Asia share substantial 
different profile In terms of emp loymen t anrd underemployment, 
career advancement and Job security 

(fi) the recent Immigrants from Asia and »nat I ve-born Americans 
of Asian heritage have different earning prof lies , "nat i vi ty''. being a 
contributing factor, as suggested by- Bryan Man; 

(lii) tfie employment profile of non-nat i ve^orn Asian lmmlgt«nt^ 
differ substantially from that of non-native-born European Immigrants. 

(iv) the INS' data will enable us to '^control" immigrants by years of 
school, language handicap (English language spoken by Asian as compared 

to English language spoken by the European i mml qran ts) , the professional 
background, and test the impact of such variables, In the relative 
Income profiles of the ^wo groups, 

(v) The age-sex profile of Immigrants from Europe, that of 
Immigrants from Asia and their impact on the earnings profiles of" the 
two groups. 

Given the fact that the immigration from the Asian countries has 
Increased, in recent years, the INS data-base wilj be of significant 
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TabU 15 

ALIENS WHO REPORTED UNDER THf. ALIENS ADDRESS PROGRAM BY SELECTED 
NATIONALITIES ANto STATE OF RESIDENCE 1/1977 



V 



Grand Total ' ^,964,331 

Total P«rman«nt J^, 4$ 1, 306 

Residents / 

Canada 305^^75 

China &' Tawain 121,312 

Cuba 311 , 188 

Dominican Republic . 93,677 

Germany 162,764 

Greece ■ 68,288 

India 95,557 

Italy • 196,761 

Jamaica ' 60,1«3I 

Japan 66,320 

Korea , i 30,^92 

Mexico 938,972 

Phillipines ■ 203,971 

Poland 79,291 

Portugal 120,101 

United Kingdom 287,320 
Al I other 

Permanent Residents' 1,209,386 
Other than 

Permanent Residents 513,^5 



Source: United States Department of Justice 

Immigration and Naturalization Service 
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anilytic valut. In addition, It Is wall-known that a larga numbar 
of Chlnasa Amartcans avan whiin thay Immigrated Into this country 
marly yaars ago, still contlnua to I I va off their "graan*' cards, and 
rafusa to bacoma naturalized citizens. The INS data,^y be used to 
draw a special earnings profile for them. 

The INS data has^one limitation In that It does not include the 
Asian immlgrahts as soon as they become naturalized citizens. Further- 
more, the INS data-bank shall proN/lde only 'names and addresses of 
thousands of Asian Immigrants Identified by their countries ef origin, 
and It can be used only when an Independent survey has been made of 
this "population'* base. To extend the coverage of the study to naturalized 
Americans of Asian heritage the data-bank of various professional 
associations and of the employees of federal and local governments cAn be 
used. - , , ^ 

(Iv); Tfie iNeed for Longitudinal Data has been rightly emphasized. 

"The cross-section data provides h snapshop at a given point 
of time. The natign's labor market Informatl on. system until recently 
consisted almost entirely of cross section data. These data, 
represented a snapshot of the pt>pu 1 at I on a t a nooment In time, yield 
a wealth of Information on the levels of various characteristics and 
their incidence throughout the population. When compared over time, 
they are valuable indicators of trends and cyclical activity In the labor 
market. However, cross-section data do not track individuals over 
time and, as a consequence, they provide little Information about the 
dynamics of labor market activity. ^Longl t ud I na ) clata in contrast 
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yftld « motion picture of th« labor market by providing Information 

on th« samd Indl v'l dual* «at different point* In time." The INS Oata-Bapk 

c*n be "used to generate longitudinal data for studying the dynamics 

of Asian/Pacific labor markat In that the addresses In the INS Data-Bank - 

keep reporting to the Service In January of every year. Indeed, the 

longitudinal d^a-base can be generated In various ways, and a given 

data-bank can be so organized. 

(v) The U, S. L^bor Department Is planning to develop a data-bank 
with APA i detit r f i cat ion for unemployment Insurance program. This body 
of data may be yet another source. , Similarly, the CETA data, the EEOC 
data, can be scrutinized for some aspects of the study. Several pro- 
fessional associations, American Medical Association, American Statistic 
Association, American Economic Association, have moved to collect data- 
banks of their respective memberships with Asian/Pacific identifications. 
These bodies of data can be Xjsed for "controlled" experiments for 
developing comparable Earnings profile. The earnings of the Immigrant 
physicians from Asian countries need to be compared with that of the 
native-born physicians, and also with that of the Immigrant physicians. ^ 
from European countries. T^?e same is true for various other professional 

4 

groups * • , . ' 

(vi) An Estimable Model - Multivariate Analysis: 

Ishfkawa [22] has discussed at length the loss function in its 
basic mathematical form, should we underemploy a segment of the labor 
force. A rigorous, 'quant I tatt ve study us Ing mathemat I ce 1 specifications 
which, are estimable, can bie urKlertaken. And there Is no need to 
refer to well-known references In this regard. 7 Elizabeth Scott [^5] 
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has dont exttnslva study for s#x-cj^l sc r I ml nat I on and measurement, 
and she has Identified some twen ty-'se ven quantifiable variables, Myra 
Strober [^9] has rlghtl^y rejected the "residual" approach In measuring 
the sex-dlscrlmlnatlon on the job. She has argy^d the great Importance 
of nnlT!>id access of wofDen to the prime labor market. Dutta [10] lists 
a set of variables, and has grouped them under two categories 
quantitative and qualitative. In what follows we discuss the basic 
sets of variables, enumerated by Qutta . 



E «■ Employment 

(X., X^,^ , X ) * vector of perce I ved va r I ab 1 es ' 

(X^j. » X^) " vector of observed variables 



E - Change in employment/change in 1 1 rne (i.e.pareer development) 

• ^^^^^^ observed variables Indicating 
performance on job 

^^^\* ^frt¥2 * ^f^^ " vector of perceived var I ab les lead Ing 

to -acceptance on the part of the manage- 
nr>ent with power to act upon the Ith 
candidate's career advancemen^t , 



Note: Functional Form remains undefined. Simple, linear, additive 
error structure re latlonsh Ip Is easily estimable. However, 
complicated Interaction effort especially In the case of "Unguage" 
and "appearance" ^may create bothersome problems even In such simple 
functional spec I f I cat I ons . I ' ' ] 
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Pfrctlvtd Varlabitt - CX, . X, X ). 

X| - Tht History of Asian Exclusion Act of 1917 and Its llngtring aftermath 

• Lack of shared txptrltnct, or Inadaquate sharing of Greco-Roman 
culture and Judo-^Chrl sti an Religious Beliefs. 

Fallacy, of 'Brain Drain' Argument: To make the Asian Immigrant 
i ~ .fterl -gut"! ty to " " 

X|^ ■ Discipline/Management Consideration: More easily controllable sub- 
ject and the consequent built-in discrimination. 

«» 

■ Limited Access to "Establishment*': church, country-c Tub , 
political club/ 

X^ • Limited Access to Political Power; Immlgriyits from Europ< and from 
Africa are the official majority and minority respectively, and so 
perceived by both major political perltes. The Immigrants from 
Asia continue to be the unrecognized and neglected minority. 

X^ w The history of Immigration Laws: the Quota System; the 1965 
liberalisation of the immigration Laws; first generation 
ImDll grants' profile; the numerical guidelines ere seen as a hidden 
quota system even by the liberal c^^stab 1 1 shment when It comes 
to affirmative action programs, (I.e., the Bakke Case) but the 
numerical guidelines are seen as vallid and lawful when It comes 
to the application of the 1965 Immigration Act. There has been 
no voice raised even by the llberi),! scholars who have been 
vocal in other cas^s . ^ 



Observed Variables ■ (X X , X^) 

— ■ ■ ■ m+l' m+2 M 



Xg ■ Education 



X^ • Health 



X,o - Age 



Communication Ability (i.e., language barrier) 



X I J • Sex 
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Obi«rv«d V«rl«bl«« - (2,-, Z ,Z ) 

Z| - Quantity of output^ 

• Qua! I ty of output , 
Z^_*.. Cost Saving- p#r uni t of-out-put - - 

■ Job managamant/leadersh 1 p/commi t tea work 
Z- - Innovat I vanass/patant/bas I c ra«aarch/pub 1 1 cation 



PTcivad Variables - (Z^, . Z,^2 ' 



Z^ - Peer'^accaptanca 

« 

Zy ■ Accaptanca by the consumers of the product 

« 

Zg ■ Acceptance by the superiors 

Z^ • Acceptance by tNe Community ^ 
Z,Q - Acceptance by the Self/Self Evaluation/Job Satisfact 
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(vii) Tfj« Issua Is that the labor, as an input of prodwetlon, Is not 
a homogenous variable. Access to the prime labor market, Vowever 
defined by the Depa r tmejvf. df Labor,. Is recognized to be limited, and 
the non-prime labor market Is further d F f fe ren 1 1 ated . In International 
trade, and In welfare economics, the econonlcs of market discrimination 

y^.^^ •J^f lyzed, and wf hdye_ refer.r.ttd to them, earlier... AVe can 

study the same problem In yet another-dlmens ion by using the input- ^ 
output format of Leontie^ [31]. 
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If thm labor Inpu't of the non-prlmiry labor mirkot variety, in 
the present case, the Asian American origin, canpot find entry into 
most of the cells of production matrix, It must remain less productive, 
and as such it must stand to be rewaVded In a differentiated manner. 
The Issue is then one of ''access,"' The barriers are at times 
* real * arrd at times ' perce as' Cha"n*errin dev argument" 

In his thesis on nx^nopo 1 I s t i c competition. In the case of international 
trade, Irving Kravis [27] extended the Hechsher-Oh 1 I n factor availability 
theorem to suggest that the concept of "availability" can at times 
be perceived to be true, if not really so. 

(vlli) The research desfgn we -envisage must be carefully designed, ^ 
and ^ijjpt involve "controlled" experiments. Comparisons to be 
meaningful must be based on comparable data-base: Asian immigrant 
against European immigrant, given the breakdown of profession, 
years of schooling, years, of Immlgratlpn, sex-age profile, and 
varied socio-economic characteristics. It Is our guess that a prime 
variable to explain earnings differential, as may be found, may be 
explained by ethnic-association coefficient, where the ethnic 
association may be defined as the ratio of Asian American Immigrants 
Po the specific group. This Is indeed the "access" 

4 

, variable discussed by Strober ['♦9] where she might consider 
ratio of women members in the economics profession compared to t'he ratio 
of male members of the economics profession, as an explanatory variable. 
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. I I Th« Con cl us ion 



Th« Stanford Workshop mada a comprehans t ve raviaw of the relevant 
Issues for analyzing the employment profile of the Asian/Pacific 
Americans and also of the available data base for initiating a 
scientific «4f>notr\\c study. More specifically, the recommendations are: 
(i) An independent survey using the available address-banks of 

the Inwigration and Naturalization Services, other professional 
associations including the American Medical Association and 
of federal and local government employees should be undertaken 
forthwith. f *■ 

(il) Given the fact that Asian/Pacific Americans constitute the 

smallest of all other mi nor i ty , groups of the American population, 
and that a major segment of them constitutes the major portion 
of new Americans, there exists an^absence of adequate information 
for proper man-power planning for them. The situation Is considered 
much more important and acute when one considers the fact that 
majority o,f the Asa i n/Paci f i c immigrants in the recent decades 
comes with skill and professional aptitude. Lack of scientific 
planning for their gainful employment shall be responsible for 
substantive loss of productivity, both for the Individuals 
concerned, and also for the nation as a whole, 
(iii) The Asian/Pacific American labor market should be studied as a 

composite group, following the five-fold exhaustive classifications 
under the n^ew ft^de ra 1' gui de 1 1 nes . Studies cover'ing sub-groups 
of Asian Americans, such as the Japanese, the Chinese, the Filipinos 
remain too 'f ragmen ted , and often fail to underscore the basic 
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economic Issues, even though they are s^ign I f i cant contributions 
from sociological and historical points of view. The hfstory of 
i mmi grat^ion of this country also viewed. , them as one grdup, 
and as such they have shared common experiences insofar as"access" 
to the American employment market is concerned. 

The re I s ho me ri t I n the sugges t I on that the proposed "study stiould" 
be postponed until the 1 980 census data w($)uld be available. 
Pi rs t because , this body of data, even thoiugh much enriched 
tlian what the 1970 census produced, would be available no 
earlier than 19^2, as the Bureau of the Census has indicated. 
Even^ if a. study was initiated soon theroaftier the findings of 
the result could be available only late In the I980's, By 
about the same time, the CPS would aViQ^^^ expected to be redesigned 
to obtain a more reliable employment profile for the APA population. 
This delay would be counter-productive since appropriate iianpowe'r 
policy remommendat ions , as may be necessary for this segment of 
the nation's labor force, would remain unavailable for yet 
another decade. 

The proposed study, if Initiated In -1980, would have been completed 
by 1982, thus providing a set of findings much sooner, for 
possible formulation of nation's manpower policies. This stu^ly, 
as and vyhen completed In 1982, would also leave us with two 
other positive results. Fhrst, a design of research would have 
been developed by a process of trial and error and this Itself 
would be a great contribution more so when there pxists no 
comprehensive man-power and employment profile study for the 
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As i an /P«c i f i c American labor market. Secondly, the experiences 
gained by this study would enable future- researchers to make 
continued i n vt $ t i grt i on $ with the 1980 Census data at a relatively 
cheaper cost and with relatively leit time, On both counts, 

V direct dollar cosTt and time, the completion of present research 

_ __ _ _ _ _ _ ._. '_ 

will mean gain^ for the future research !n this field. And 

there will be need for continued research In this field, as ^ 
is trjfe in every other field. 
(vi)\ The manpower planning of this nation has been very definitely 
related vfyith th?5 immigration policy of this country. The 1965 
Act of Immigration and Naturalization has been seen to be 
responsible for an increase in the flow of immigration from the 
Asian countries. An econcjmic evaluation of this enactnient shall 
soon be due. Indeed, a^ Select Commission Is currently looking*--^ 
into varfous aspects of the Immigration, and an economic . . - 

^ Ivaluation of the Asian/Pacific American labor market could certainlV 
\ be a meaningful flput for. the deliberations of the Commission. 

J 

(vii) The address-banks of alternative sources, referred to in this 

repor t , i ncl udi ng that of the INS, have been built up independently 
under certain historical' situations. The cost for the addret S'-banks 
has already been incurred and thus they rem^i a public charge. 
If these banks <sire used as a "universe'* for the survey of the 
proposed study, it would certainly contribute to a better utili- 
zation of the Public charges already incurred. 
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